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TENTATIVE AGREEMENT
BETWEEN THE EL CAMINO COMMUNITY COLLEGE DISTRICT
AND THE EL CAMINO COLLEGE FEDERATION OF TEACHERS,
LOCAL 1388, AFT, AFL~CIO
March 21, 2025

This Tentative Agreement between the EI Camino Community College District and the EI Camino
College Federation Of Teachers, Local 1388, AFT, AFL~CIO (“Federation”), is made expressly
pursuant to the Educational Employment Relations Act and the current Collective Bargaining
Agreement between the parties. The following article shall be deemed to remain unchanged in
the Collective Bargaining Agreement except as set forth below:

ARTICLE 18
PRE-RETIREMENT PROGRAM

Seection-18.1. Purpose And Implementation

In accordance with State law, the District has established and will continue to implement

a pre-retirement program so long as such a program is authorized by law. This program

allows eligible Full-Time Faculty Members approachingretirementto select-participate

in-a reduced work load program as set forth in this Article-beginning-at the start of the
lorni for 10 th facull | fiscal for 12 th faculty.

18.2 CalSTRS Participants:

18.2.1 Faculty members participating in CalSTRS may reduce their workloads
up to 50% from full-time to part-time (faculty must maintain a workload
of at least 50% while still maintaining other contractual obligations) if
they meet the following criteria:

e Be 55 or older prior to the start of the first academic year in which the
workload is reduced.

e Have completed at least ten (10) years of prior credited service under
the STRS Defined Benefits program with the District.

e Have been employed in a full-time faculty position to perform
creditable service under the STRS Defined Benefits program
continuously, including sabbaticals and other approved leaves of
absence, for each of the five (5) academic years immediately
preceding the first year in which the member’s workload is reduced,
without a break in service.

Reassigned/release time may be used to satisfy part, or all, of the
workload requirement.

All other duties (committee work, flex days, etc.) shall be
commensurate with the percentage of the load the unit member is
taking during that academic year.
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18.2.2

Faculty shall receive the retirement service credit they would have

18.2.3

received if they were employed on a full-time basis (100% load). Their
retirement allowance, as well as any other benefits they are entitled to
under the State Teachers Retirement System (STRS), shall be based
upon the salary they would have received if employed on a full-time
basis. In addition, the faculty member will continue to receive the same
health benefits as a full-time employee and pro-rated benefits and
entitlements as applicable (e.g., sick leave). The maximum duration for
this reduction program for any individual faculty member is ten (10)

years.

Reduced workloads under this Article shall be in accordance with

Education Code Section 87483 and Government Code Section 22713,
and subject to the requirements of the CalSTRS guidelines and
application. Should the most recent CalSTRS quidelines/application and
this contract lanquage conflict, the most current CalSTRS quidelines and
application shall prevail as the authority. Should the applicable authority
or CalSTRS quidelines change, this article will immediately be reopened
for negotiations over any impacts and effects.

18.3 CalPERS Participants:

18.3.1 Faculty members participating in CalPERS may reduce their workloads
in accordance with Education Code Section 87483 and Government
Code Section 20900, and subject to the CalPERS Guidelines (p. 65) and
application.

18.3.2  Should the most recent CalPERS quidelines/application and this
contract language conflict, the most current CalPERS guidelines and
application shall prevail as the authority. Should the applicable authority
or CalPERS guidelines change, this article will immediately be reopened
for negotiations over any impacts and effects.

18.4 To ensure timely processing, Faculty are encouraged to submit their intent to
participate in the reduced workload program by April 1%,



https://url.avanan.click/v2/___https:/www.calstrs.com/files/e91988540/ED2022-02+Reduced+Workload+Program.pdf___.YXAzOmVsY2FtaW5vOmE6bzowNmM3ZDA1N2IxZjQ5ODg1ZDcwZDZmYmNiNmEyNjA5Mzo2OjEwNWE6MDk3MjlmMDRkZGE2NGYwZjcxMmI2OWFmYjZhZWIwZDY2NjQzZDU0ODE5ZDg0YjljZGFlNThlNWFlMWY3YTNhMDpwOkY6Tg
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.calstrs.com/files/6badf4d33/ReducedWorkloadProgramEligibilityCertification.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.calpers.ca.gov/docs/forms-publications/state-ref-guide.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.calpers.ca.gov/docs/forms-publications/reduced-workload-program-eligibility-election-certification.pdf
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Signed and entered into this 24th day of March 2025.

FOR THE DISTRICT

FOR THE FEDERATION
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